iViyroe
Presbyterian

Church, Limavady

Myroe Presbyterian Church
In Confidence

Application for the post of Music Co-ordinator and Pianist
Failure to complete any part of this application form will render you ineligible for this
competition.

You should return the completed application form by email to:
musco=job@myroepresbyterian.church.

Closing date: Monday 23 November 2026

For internal office use only:

Reference /MCP/26b/



mailto:musco-job@myroepresbyterian.church

1. Personal Details

Title

Surname

Forename

Former Surname (if applicable)

Address for Communication

Post code

Telephone Number (including area
code)

Mobile Number

Email Address

Permanent address
(if different from above)

Post Code

Date of Birth

Country of Birth

National Insurance Number

Post applied for

Music Co-ordinator and Pianist




2. Disability

The Disability Discrimination Act 1995 defines disability as a physical or mental impairment which has a
substantial and long term effect on a person’s ability to carry out normal day-to-day activities. Do you
consider yourself to be disabled as set out under the Disability Discrimination Act?

Yes No

If you have answered “Yes”, does your disability result from one or more of the impairments or
conditions below? Please tick appropriate box(es):

Physical impairment, such as difficulty using your arms or mobility issues which means using a
wheelchair or other aid

Sensory impairment, such as being blind/ having a serious visual impairment or being deaf/
having a serious hearing impairment

Mental health condition, such as depression or schizophrenia

Learning disability/ difficulty (such as Down’s syndrome or dyslexia) or cognitive impairment (such
as autistic spectrum disorder)

Long-standing illness or health condition such as cancer, HIV, diabetes, chronic heart disease or
epilepsy

Other (please specify)




3. Convictions

Have you ever been convicted of, found guilty of, any criminal Offence by a Court? (excluding ‘spent’
convictions under the Rehabilitation of Offenders (NI) Order 1978)

Yes No

If YES please give details:




4. References

Please give the names, present address and occupations of two responsible persons (not relatives), who
can provide confirmation of your experience and skills to meet the duties of the post.

The appointment will be subject to the receipt of 2 satisfactory references, one of which must be from the
Minister/Clerk of Session from the church which you currently attend.

Reference 1 Reference 2
Name Name
Address Address
Postcode Postcode
Tel No. Tel No.
Email Email
Job Title Job Title
Relationship Relationship
to Candidate to Candidate

May we contact your referees prior to interview?
(Note: the Selection Panel will not receive the information received from your referees)

Yes No




5. Essential Criteria:

i. Please provide a personal statement which outlines that you are a committed follower of the Lord
Jesus Christ and in agreement with the beliefs, practices and ethos of the Presbyterian Church in
Ireland.




5. Essential Criteria:

ii. Please demonstrate by examples of how you are a musician of proven ability in piano playing, with
the ability to transpose music, improvise and sight read.




5. Essential Criteria:

iii. Please provide examples which demonstrate that you are a capable leader with the ability to
coordinate a worship team.




5. Essential Criteria:

iv. Please provide examples which demonstrate that you are a good communicator who will be able
to liaise with the minister, choir, praise group, musicians and AV Team.




5. Essential Criteria:

v. Please provide examples of your ability to direct and coach a range of ages and abilities in musical
activities.
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5. Essential Criteria:

vi. Do you have access to your own transport? If not, what arrangements would you propose to ensure
you arrive in good time to prepare for the commencement of the services/practices?
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6. Desirable criteria:

i. Possession of musical qualifications:

Name of
Examining Body

Date of
Qualification

Subject

Level & Grade of
Qualification

Qualifications and other completed courses relevant to the post applied for.
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6. Desirable criteria:

ii. State other interests, skills, expertise that you consider relevant to the application for this

specific post, including experienced of training and developing a choir and/or praise group and
any ability to play other instruments.
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7. State below full particulars of present and previous employment. (Please begin with present or
last employer and work backwards). Any intervening periods of unemployment should be

accounted for.

Name and Business of
Employer

Position held

Dates of
Employment

From To

Reason for leaving

8. If appointed, when would you be available to take up the post?

9. If invited for interview, is there any date or time when you would not be available to attend?

10. Right to work in the UK

Do you need a work permit to work in the UK?

Yes

No
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FINAL DECLARATION

An applicant found to have knowingly given false information, or to have wilfully suppressed any
material fact will be liable to disqualification, or if appointed, to dismissal.

Canvassing will disqualify.
| have read and understand the requirements and particulars of the appointment which have
been supplied to me.

| declare that the information that | have given on this form is true to the best of my knowledge and belief
and | certify that the ‘typed’ signature is intended to be my signature.

Signature of Applicant:

Date:
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